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E r g o  A l e r t !  
DISCLAIMER:  The intent of THE LION GROUP Regulatory Consultants "TLG CLIENT BULLETIN" is to
provide the reader with information regarding regulatory activities.  The topics are presented in a very
general sense, and are combined with interpretations and opinions from THE LION GROUP Regulatory
Consultants.  The reader is encouraged to contact THE LION GROUP Regulatory Consultants for further
information as it relates to their specific situation.  THE LION GROUP Regulatory Consultants makes no
warranty, express or implied, nor does THE LION GROUP Regulatory Consultants assume any legal
liability as to accuracy, completeness, or usefulness of any of the information in THE LION GROUP
Regulatory Consultants "TLG CLIENT BULLETIN." 

A proposed standard that specifically requires 
employers to act on ergonomic challenges has 
just been issued by the present administration.   
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The standard is to be enforced by The 
Occupational Safety and Health 
Administration (OSHA).  Several business 
groups have made statements that they will 
challenge the standard.  The Ergonomic 
Standard will take effect in January 2001 and 
will require complete adherence by October 
2001. 
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The standard requires if a worker reports 
symptoms of a musculoskeletal disorder, such 
as carpal tunnel syndrome, back pain and 
tendinitis, the employer MUST determine 
whether the problem is related to the 
employee's job tasks.  If there is a relationship 
between the employee's problem and their job 
tasks, the employer must provide medical care 
and allow for time off if deemed necessary.  
The employer then is required to examine the 
job tasks, including other and related 
employees, and institute changes that will 
minimize further potential ergonomic 
challenges.  The number of risk factors can be 
numerous and complex. 
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TLG has addressed the Ergonomic Standard 
in a number of previous Client Bulletins.  
Clients should have the following in place: 
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• An internal policy/procedure/standard 
that is specific as to ergonomics in the 
workplace. 
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• A documented and detailed Job Safety 
Assessment / Job Hazard Assessment 
program that includes a process that 
identifies ergonomic challenges for 
every worker's job tasks. 
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• A process that documents how potential 
ergonomic injuries are to be handled and 
specific responsibilities related to each 
documented reaction step. 
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• A detailed employee training program 
and a method to document each 
employee's attendance and their 
understanding of the subject matter. 
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The challenges to the standard will have little 
impact.  OSHA can proceed with enforcement 
actions without a specific ergonomic standard 
as they have in the past.  
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* HOW MAY WE SERVE YOU * 
CALL    1.817.244.9107  

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 

 

 

 

 


